NEW ZEALAND
RUGBY LEAGUE

NZRL ANTI-DOPING POLICY ‘,

Applicable Date: 24 November 2021
Owner: CEO / GM High Performance & Football
Review Date: Annual

(To align with the annual revisions of the WADA Code)

Purpose and Scope

NZRL supports and promotes a clean sport environment for the sport of Rugby League, will
respond appropriatelytoany anti-doping rule violation proceedings brought forward by Drug
Free Sport New Zealand (DFSNZ) and fulfill our responsibilities as a national sport
organisation under New Zealand’s Sports Anti-Doping Act (containing the Sport Anti-
Doping rules (SADR)), the WADA Code and updates.

Roles and Responsibilities
NZRL will:

»  Educate and inform athletes, coaches, and all athlete support personnel of their anti-
doping rights, responsibilities and procedures (e.g. TUE, blood sports, where abouts)
and all code updates.

»  Assistand support Drug Free Sport New Zealand (DFSNZ) in the implementation of their
respective testing programmes across the organisation;

»  Forward information or intelligence received regarding doping, or potential doping, to
DFSNZ (to analyse and if necessary, investigate); and

= Ensure that athletes and all athlete support personnel who are found to have
committed adoping violation comply with any sanction imposed under the rules.

= Athletes, Coaches and all support personnel to have an annual (and/or additional as
required for specific roles) current certification to the appropriate level/s and in line
with current drug agency education and updates.

Application
This policy applies

= All Athletes who are within the jurisdiction of the Constitution, Rules and Regulations
of NZRL; and

= All athlete support personnel (refer to definition) within the jurisdiction of the
Constitution, Rules and Regulations of NZRL; and

= All other persons who are otherwise deemed bound or have acknowledged in writing
that they are bound by this policy.

Anti-Doping Education

NZRL will educate and inform athletes and athlete support personnel about issues
concerning doping in sport, including by:



(a) Circulating or providing athletes and all athlete support personnel with anti-doping
information materials and resources; and

(b) Collaborate with DFSNZ, WADA and other relevant Anti-Doping Organisations to
implement an anti-doping education and information programs for athletes and
athlete support personnel.

(c) Recommended courses or as updated by DFSNZ
e Attended an DFSNZ seminar or complete recommended e-course
e C(Clean sport 101 — non-playing staff or non-athlete facing staff
(e.g. Administration)
e Level 1 - athletes and support personnel
e Level 2 — coaches, support personnel
e Support personnel — coaches, support personnel

Testing
NZRL will assist and support DFSNZ in the implementation of its testing programme, by:
a) Provide DFSNZ an annual schedule of sports events (including tournaments and
games/matches) and remind athletes they can be tested outside of these anytime

(and anywhere).

b) Provide DFSNZ with the names of the athletes, number of athletes and classes of
athletes within the jurisdiction of the Constitution, Rules and Regulations of NZRL.

c) Collecting accurate and currentathlete contact information for all athletes within the
jurisdiction of the Constitution, Rules and Regulations of NZRL to be tested.

d) Provide DFSNZ with accurate and current athlete contact information to enable
testing to be undertaken and informing DFSNZ as soon as possible in writing when
an Athlete retires; and

NZRL will co-operate with DFSNZ, WADA and the relevant Anti-Doping Organisation to
undertake testing by ensuring that athletes are made available for testing conducted in
accordance with the Sports Anti-Doping Act 2006 and the WADA Code.

Doping Violations

All persons whom this policy applies may be subject to investigation and sanction under
this rule if they commit or are party to any one or more of the following doping violations:

(&) The presence of a prohibited substance or its metabolites or markers in an athlete’s
bodily specimen;

(b) Use or attempted use of a prohibited substance or a prohibited method;

(c) Refusingorfailing, without compelling justification, to submit to Sample collection after
notification or otherwise evading sample collection;



(d) Violation of applicable requirements regarding Athlete availability for testing including
failure to provide required whereabouts information and missed tests;

(e) Tampering or attempting to tamper with any part of doping control;

(f) Possession of a prohibited substance or a prohibited method;

(g) Trafficking in a prohibited substance or a prohibited method; or

(h) Administration or attempted administration of a prohibited substance or a prohibited
method to any athlete, or assisting, encouraging aiding abetting covering up or any
other type of complicity involving a doping violation or any attempted violation.

It is not a doping violation outlined if an athlete obtains a therapeutic use exemption (TUE)

for prohibited substance use or a prohibited method from DFSNZ, or any relevant Anti-
Doping Organisation.

Approver — NZRL Board

Signed:
position: CEO v
Date: 24 November 2021

Description of Athlete Support Personnel

This includes, and is not limited to the following, anyone working with, treating, supporting
and helping an athlete participating in or preparing for sporting competition e.g. appointed
coaches, all athlete facing personnel, managers, NZRL staff and office holders, volunteers
and Board members. These personnel also agreed to not engage in personnel conduct
which conflicts with their responsibilities to encourage athletes not to dope.

Related Supporting Policies

NZRL Code of Conduct

NZRL Constitution

NZRL Judicial Guidelines
Sports Anti-Doping Act 2006
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	1. Board Only Time (Item 3)
	(The meeting commenced at 9.00am)
	The Board discussed the May meeting schedule. The Board spent some time discussing the role out of the NZRL’s strategy and its oversight. See the action points agreed in General Business.
	2. Opening
	3. Strategy session - Funding
	The meeting discussed how the Board could assist the management team to secure resourcing for Zones and the community game. Greg advised that the cash equivalent required could be in the region of $1M to $2M which is challenging.
	The meeting went on to discuss the effectiveness of the existing measures on the dashboard are for being a “financially stable game” and the need to take a longer deeper view of that stability, possibly over 10 to 15 years.
	Action Point: It was AGREED that each Director and the CEO prepare a one page note of funding opportunities, possibilities options and issues to be discussed at the May meeting.
	Greg offered to frame a conversation, and acknowledged the need to refine the description of the “$10M”. He stated the sponsorship model is not the right vehicle for achieving our community funding goals.
	The Directors asked: can we overcome objections, is there a theme? If it can be solved that could lead to a sea change.
	Different revenue streams for considering in the discussions could include: comparison to other sports, exploring digital, going to overseas markets, considering the most forthcoming sources.
	4. IRL – Troy Grant
	Troy Grant, Chairman of the IRL joined the meeting via Zoom for this item.
	Troy provided his background, said that the IRL is facing seismic challenges, and lacks the infrastructure to deliver on a noble strategy. He said his priority as IRL Chairman is communicating across all stakeholders. He provided the following update:
	The IRL does not have the ability to leverage off the interest in RL in North America and needs a structure to deliver on the strategy, but not duplicate the role of Federations and International members. The international game needs investment, it ne...
	He advised that the Elite game needs to pay its own way, there is a need for a model to distribute quality content. Future world cups could be RLWC2025 in France and potentially Pacific/NA in 2029.
	Troy advised the structure negotiated for the RLWC2021 means that IRL has lost control, and that the structure does not well match responsibilities with consequences. The preparation for the world cup has been affected by Covid-19 and there is signifi...
	For the future Troy said the IRL is exploring the holistic marketing of the game. He noted that the women’s’ game is the largest growth path, as is the 9’s game.
	Hugh on behalf of the Board thanked Troy for joining the meeting and stated that NZRL would work constructively to support the IRL.
	5. Decision: NZRL’s Attendance at RLWC 2021 (Item 7.1)
	Motion: Moved by Hugh Martyn seconded Natasha Tere, that:
	6. TaiTokerau RL
	Tawera advised that TRL is growing the game of RL and needs support. TRL started with 4 teams and that has grown to 11, whereas the teams near Whangarei are struggling. The issue that drove this situation is one of geography. Historically to play rugb...
	The meeting went on to discuss generally the focus on lifting the capability of Zones and in this case whether a compromise can be brokered. For example, is NZRL in a position to fund non-Zone organisations?
	It was noted that the Audit & Risk Committee has a meeting scheduled on 26 May after the Board meeting which will conflict with the TRL meeting. Action Point: It was AGREED to reschedule the ARC meeting if possible, to enable some Directors to attend ...
	7. Disclosure of interests (Item 2)
	The register as at 24 March 2021 was considered and the following additions were advised to the meeting:
	The register was NOTED.
	8. Health, Safety & Wellbeing (Item 4)
	The report provided H&S Registers for April and YTD, and Wellbeing report.
	In response to a query on the recovery of Christian Pesi, Greg advised that the young man was back in Auckland and improving and enquired whether League 4 Life could consider his situation.
	Action Point: It was AGREED that Greg to thank Carmen for her service on behalf of the Board.
	Greg advised that Jerry Seuseu will become the new Wellbeing manager, that wellbeing will be promoted through Nga Ringa Awhina and that the focus will be on young players in keeping with “transforming lives through RL”.
	The report was NOTED.
	9. CEO Report (Item 5)
	The report included the CEO Dashboard for March and commentary on the top two risks being Impact of Covid-19, RLWC2021 and people. The report provided commentary against the Strategic Plan.
	Greg advised that:
	 Simon Larson has been retained as the Build & Adapt project manager
	 He has spoken with Michael Maguire who is under pressure with his NRL club but has stated he is happy with his NZRL role
	 The timing of recruitment for the GM Business will take 2 months and will span the AGM.
	Greg advised that the Zone meeting held on 8/9 April was constructive and the next meeting will be held on the day of the AGM.
	The Board discussed their desire to be more strategic in their Board meeting discussions and would like to consider aspects of strategy at each meeting. The directors suggested considering one of the 6 pillars every 2 months.
	The report was NOTED.
	10. Finance Report (Item 6)
	The Report provided a summary monthly financial report for March for NZRL and NZRL Investment LP, commentary on the provisional YTD result and FY22 budget, summary Zone results, P&L, balance sheet, aged receivables, aged payables, LP P&L, LP balance s...
	Action Point: It was AGREED for Greg to thank Ruth and the entire team on behalf of the Board for the financial result.
	Motion: Moved by Paula Kearns, seconded Tawera Nikau that the Finance report including the forecast balance sheet and cashflow be NOTED.
	CARRIED
	11. NZRL U20’s wrap up report (item 8.1)
	12. General Business (Item 9)
	12.1. Minutes March 24, 2021 (Item 9.3)
	The Board RESOLVED that the minutes of the meeting of March 24, 2021 be CONFIRMED.
	12.2.  Action Items (Item 9.4)
	The outstanding action items were reviewed and the status was NOTED.
	12.3.  Board Workplan (Item 9.5)
	The meeting considered the workplan.
	12.4.  Informal reflections (Item 9.1)
	The meeting reflected on the Board meeting and made the following observations:
	 Directors had enjoyed having a wider discussion
	 The topics presented for discussion were helpful
	 That the meeting would benefit by addressing a strategic agenda item first
	12.5.  General business
	Action Point: It was AGREED to:
	 Explore the possibility of cancelling the 23 June Board meeting and holding a Board dinner on the evening of 25 June, the night before the AGM. (Hugh to call Reon.)
	 Shanice to send invites to the Directors for the AGM
	 Directors to prepare a Reserves policy for RLWC and for the AGM conversation
	13. Close
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	It was agreed that Darren and Alana did not meet the criteria.
	The Committee recommends Bill Mann, Des O’Sullivan, George Tahapehi and Barry Law to the NZRL Board as each being worthy of receiving a Distinguished Service Award.

	Finance board paper - June v2.pdf
	Finance board paper - June.pdf
	New_Zealand_Rugby_League_-_NZRL_Monthly_Report.pdf
	Board Finance Report - June 21.pdf
	Finance Report

	New_Zealand_Rugby_League_-_Profit_and_Loss_for_Board_-_contracted_version.pdf
	June variance analysis for bd.pdf
	Sheet1

	NZRL_Investment_LP_-_Balance_Sheet.pdf
	NZRL_Investment_LP_-_Profit_and_Loss.pdf

	Finance paper 2.pdf
	Finance Report


	8516F533013CAC437F7B4C3C91976CE2
	1. Board Only Time (Item 3)
	(The meeting commenced at 9.00am)
	The Board discussed the agenda.
	2. Opening
	3. Tai Tokerau RL
	4. Health, Safety & Wellbeing (Item 5)
	The report provided H&S Registers for April and YTD, a Wellbeing report and was NOTED.
	5. CEO Report (Item 6)
	The report included the CEO Dashboard for April and commentary on the top two risks being Impact of Covid-19, RLWC2021 and people. The report provided commentary against the Strategic Plan.
	RLWC2021
	The meeting noted the issues being faced include: No managed isolation in UK, the need for players to undertake quarantine on return especially given that women players, who are basically amateurs, have already taken leave to attend.
	The Directors noted that the IRL is meeting on 29 June, and that the teams need to have a clear decision by 30 June.
	(The meeting adjourned briefly for Annual Report photos between 10.15 to 10.38)
	The report was NOTED.
	6. Strategy session – Revenue Generation
	The Board has recognised it needs to take a longer deeper view of financial stability. The paper sets out: current strategic plan targets, comparison to other codes, and increased and new revenue opportunities. The meeting traversed diverse aspects of...
	NZRL
	The meeting acknowledged the need to craft a story for building NZRL reserves, to focus on recovery and to prioritise its own balance sheet and to break the 4-year save/spend cycle.
	Opportunities
	The Directors felt the need to communicate and explain the facets of Zone finances. The question was posed as to “What do we do differently to get $1-2m untagged?”
	The meeting believes NZRL has a powerful story but needs professional advice on how to approach philanthropic sources. It was noted that individual Iwi may be a source but thought it would be useful for Ngā Ringa Āwhina to first create a connection wi...
	Support for opportunities
	To support the pursuit of the opportunities the meeting acknowledged the need to craft a business plan as a business case is needed to be able to pitch to a funder. It was suggested the Board spend 2 hours on this at a future Board meeting. As the day...
	Zones
	The meeting focused on how to provide funds to the Zones. It was noted that it would be ideal to allocate $1M to grassroots, so a potential goal would be to allocate $150K to each Zone. To be able to do this NZRL needs to have untagged funds available
	The meeting also concluded that Zones need to consider capability, role allocation and develop the ability to in part help themselves. The meeting discussed affiliation fees, and that many grassroots families cannot afford fees.
	Board reporting and monitoring
	The Board would like to receive regular reports against strategy noting that Directors are only involved once a month and not fulltime.
	The Board complimented Greg on the quality of the report.
	7. Disclosure of interests (Item 2)
	The register as at 28 April 2021 was considered and the following additions were advised to the meeting:
	The register was NOTED.
	8. Finance Report (Item 7)
	The Report provided a summary monthly financial report for April for NZRL and NZRL Investment LP, monthly commentary, P&L, balance sheet, aged receivables, aged payables, LP P&L, LP balance sheet, Spotlight report showing forecast cashflow and balance...
	Zones
	The meeting discussed Zones budgeting to make losses such as Akarana. It was noted that some general managers are more successful in obtaining funding than others and whether shared services could be used to secure grants.
	Approval of entity financial statements
	Ruth advised that the accounts for the LP and GP are being finalised, that they need a Board resolution, and asked whether the Board had given consideration for a replacement director.
	Report from the Audit & Risk Committee
	Paula reported that the A&RC had met with the auditors who were very complimentary towards management and advised that the audit had gone very smoothly and that there were no red flags.
	Approval of financial statements
	The timetable stated that the financial statements had to be approved and signed by 4 June 2021.
	Action Point: It was AGREED that the accounts can be approved and signed by email on Monday 31st May.
	Motion: Moved by Paula Kearns, seconded Reon Edwards that the Finance report be NOTED.
	CARRIED
	9. Matter for Approval: NZTC Application
	Motion: Moved by Hugh Martyn, seconded Tawera Nikau that the NZCT application for $92,300 be APPROVED.
	CARRIED
	10. Matter for Approval: Honours & Awards Nominees (Item 8.2)
	The Committee recommended Bill Mann, Des O’Sullivan, George Tahapehi and Barry Law to the Board to be awarded Distinguished Service Awards.
	The meeting discussed the 6 applications and DECIDED to add Alana Brockhorst to the list of recipients.
	Motion: Moved by Reon Edwards, seconded Hugh Martyn that Alana Brockhorst, Bill Mann, Des O’Sullivan, George Tahapehi and Barry Law each be APPROVED to receive a Distinguished Service Award.
	CARRIED
	11. Decision: Annual Meeting Planning (Item 8.1)
	12. General Business (Item10)
	12.1. Minutes April 28, 2021 (Item 10.2)
	Motion: Moved by Tawera Nikau seconded Grant Stapleton, that the minutes of the meeting of April 28, 2021 be CONFIRMED as a true and accurate record.
	CARRIED
	12.2.  Action Items (Item 10.3)
	The outstanding action items were reviewed and the status was NOTED.
	13. MFI: Ngā Ringa Āwhina Update (Item 9.1)
	14. General Business (Item10, continued)
	14.1.  Board Workplan (Item 10.4)
	The meeting considered the workplan.
	14.2.  Informal reflections (Item 10.1)
	The Directors considered the meeting and reflected that the debate on strategy and funding had been both rewarding and enlightening.
	15.  Thank you to Reon
	Hugh thanked Reon on behalf of his fellow Directors for his commitment to NZRL and the Board and in particular his leadership, knowledge, and his relentless pursuit to seek solutions. Hugh noted that when took up the role as Chair the Board had been d...
	Reon believed the NZRL was well served by its Board and the CEO and his team and was proud of what had been achieved over the last 5 years. He noted that all had made contributions and the results speak for themselves.
	Directors complimented Reon on his passion for the game, always seeking to do what was right, a focus on communication his extensive time commitment and the respect he had built from within the game. Reon always put the game first, was a team player a...
	16. Close
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	Opening
	1. Introductory Matters
	Greg Peters assumed the Chair for Items 1.1 and 2.1 and welcomed all Directors to the meeting and congratulated Jeni, Justin and Hugh on their appointments.
	1.1. Quorum
	A quorum was CONFIRMED as present at the meeting.
	2. NZRL Governance Election
	2.1. Chairperson
	Moved Paula Kearns, seconded Tawera Nikau that Hugh Martyn be Chair.
	CARRIED
	Hugh Martyn took over as Chair of the meeting.
	2.2. Vice-Chairperson
	Moved Hugh Martyn, seconded Paula Kearns that Natasha Tere be Vice-Chair.
	CARRIED
	2.3. Audit & Risk Committee
	Moved Hugh Martyn, seconded Natasha Tere that the Audit & Risk Committee be made up of Paula (as Chair), Grant and Justin.
	CARRIED
	2.4. Health & Safety Committee
	RESOLVED that the Committee be made up of Jeni (as Chair) and Tawera.
	2.5. Remuneration Committee
	RESOLVED that the Committee be made up of Natasha (as Chair) and Hugh.
	2.6. Honours & Awards Committee
	RESOLVED that the Board representative on the Committee be Tawera Nikau, and NOTED that Howie Tamati Life Member is Convenor and that Ray Heffernan and Frank Endacott have been appointed to the Committee.
	2.7. Representative on Appointments Panel
	RESOLVED that the Board representative on the NZRL Appointments Panel be Hugh as NZRL Chair.
	2.8. NZRL Investment GP Limited Directors
	RESOLVED that the Directors be Paula and Hugh.
	2.9. League 4 Life Foundation
	It was NOTED that the Foundation is currently dormant.
	Action Point: Tawera raised the possibility of arranging an application from Alana Lockhorst.
	2.10. International Rugby League (IRL) Representation
	It was NOTED that Greg Peters is a Director and that Reon Edwards will continue as a Director of IRL for 18 months.
	2.11. Appeals and Judicial
	The meeting NOTED that Aaron Lloyd and Trevor Maxwell are the incumbent independent appointees. The other members are Geoff Downey, Ray Haffenden and Steven Cole.
	2.12. Selectors
	The meeting NOTED that the Coaches are contracted periodically by NZRL, that the Kiwis Manager is an NZRL employee and that other managers are appointed by the respective team.
	The Board CONFIRMED Tawera Nikau as a Selector and NOTED the appointment of Adam Blair.
	3. General Business
	3.1. NZCT application
	Moved Hugh Martyn, seconded Justin Leydesdorff that an application be made to NZCT for salaries for the National Development Officer for the Lower North Island for $40K.
	CARRIED
	3.2. RLWC2021
	Greg provided an update reminding Directors the Board had made a conditional decision but 3 of the 4 condition as had not been met. He advised that Australia had still not signed the participation agreement. The Directors noted the need to be satisfie...
	Greg informed the directors of the intent to poll players regarding vaccine and quarantine as we need to know to manage the squad.  It was noted that a RLWC survey showed 36% of players had not vaccinated and that the Olympics is facing the same quest...
	The Chairman noted the issues can’t be influenced by the NZRL Board.
	Greg further advised that the RLWC is approaching the UK government to pay for MIQ.
	3.3. Induction for the new directors
	Hugh confirmed that an induction pack will be provided, that Greg will meet with each Director and that he will meet with Jeni and Justin in the near future.
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